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Recruitment and retention of medical practitioners to work in
remote and rural areas of Scotland continues to be of concern (1).

Various incentives and programmes at both an undergraduate and

postgraduate level have been introduced to address these staffing issues

(2). Methods

Studies from Australia and New Zealand have demonstrated rural GPs are
more likely to report having rural training compared to urban GPs (3). Data source

Analysis of all permanent general practitioners listed on the publicly
available July 2024 NHS Highland List of General Medical Practitioners
was performed.

Our aim was to investigate the association between undergraduate
medical training and distribution of general practitioners in the North of
Scotland.

Data Collection

All general practices were divided by region. Information including
gender and location of primary medical qualification was obtained
from the GMC register.

Data Analysis

Results & Discussion A topographical map was created to visualise the data.

Graduate location of general practitioners in NHS Highland
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Graph 1. Number of permanent GP’s by university and gender in the North of Scotland general practitioners in the North of Scotland
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