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Method

Five First 5 GPs were identified through appraisal, LMC
and First 5 Events

Participants completed six one hour coaching
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Organisational Confident in

Trainer, Appraiser and NHS Coach) skills o | my role as a

Having Time Coaching GP Partner
And Space Experience
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Conclusion

Successful pilot demonstrating increase in retention
and empowerment of participants

Next steps : Offer coaching to all First 5s and further
research
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