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Introduction

We wondered how motivated and confident pharmacists
were to develop new knowledge and skills to to expand
their scope of practice. The Royal Pharmaceutical Society
published guidancé on this around the time the new Core
Advanced Pharmacist Curriculurh was launched. NES
would reflect on how best to address any learning and
development needs identified from this research which
aimed to seek the views of pharmacists working in
general practice in Scotland to identify barriers and
enablers to expanding their scope of practice.
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Method

In October 2022 all 391 pharmacists registered on NES GPCP
Competency Framework with a NES electronic portfolio were
emailed a 7 point Likert scale questionnaire and given 4 weeks to
complete. Mann Whitney test was used to explore differencesin
response based on years qualified as an Independent Prescriber. The
questionnaire was designed based on the Theoretical Domains
Framework. TDF has been shown to be useful to understand factors
that influence healthcare professionals’ behaviour, in particular
when it comes to change. Responses to the questionnaire informed
interview questions and were aligned to TDF. 10 GPCPs from a range

of Health Boards participated in one to one interviews over Microsoft
Teams. This enabled for further understanding of barriers and
enablers.

Results

There was a response rate of 18% (n=71) to the questionnaire. 69% had 5 years or less experience working in primary care

and 72% had 5 years of less experience of working as an Independent Prescriber. Median responses to the questionnaire

were largely positive indicating that there was enthusiasm and engagement amongst the population irrespective of

prescribing experience. Responses from qualitative interviews corroborated themes

from the questionnaire.

Fig 1 Key themes mapped to TDF
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Conclusion
The results of this research suggest that participants were self aware, able to reflect

on their areas of clinical competence and working towards expanding their scope of
practice. This was a natural professional development driven by self motivated learning
and reaction to needs of patients and the service. Strong peer support and integration
within the multidisciplinary team including appropriate working environment and regular discussion and supervision was key.
Since responses were more positive than first anticipated, NES should ensure they develop supportive resources that give

aHHroEriate Euidance and create oEEortunities for Eeer suEEort to harness this enthusiasm and motivation.
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Fig 2 Quotes from qualitative interviews




