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Six First 5 GPs recruited via WoS RCGP site and Meet N
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Participants attended six face to face group coaching
workshops delivered by Dr Caryn Simms ( GP Partner, Applying
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Transactional Analysis Conclusion

Ikigal Successful pilot demonstrating increase in retention

and empowerment and collaborative peer support

. . . resulting in reduced health inequity for patients
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Next steps: offer group coaching to all First 5 GPs and

compiled and analysed further research

to assess the relevance References
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to their needs as a First 5,
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how coaching has influenced their performance as a
GP, most beneficial techniques and outcomes and to
assess If still working as GP in the NHS
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