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Pass rates in Scotland have been gradually declining in recent years the Specialty Training Board for O&G. ‘
and are consistently below national UK average®.
e In 2022 the pass rate in Scotland was 48% compared to 72% in 2018
o Inthe same years UK averages were 60% and 77% respectively'.

It comprised 43 multiple choice and free text questions to capture both quantitative
and qualitative data regarding approach to, and support surrounding, exams. The
questionnaire was distributed to all doctors in Scottish obstetrics and gynaecology
training positions via their respective Training Program Directors.

Responses were collected anonymously using the Microsoft Forms platform and
exported to Microsoft Excel for analysis.

=0 Resut‘rs@

We sought to understand the experience of candidates in Scotland and
identify interventions to improve success.
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1- Scottish Specialty Training Board Data
2- “COPMeD Neurodiversity Guidance: Equitable Access to Assessment and Support for Neurodivergent Postgraduate doctors in training”
https://www.copmed.org.uk/images/docs/Equitable%20access%20to%20assessment%20and%20support%20for%20neurodiverse%20PGDiTs.pdf



